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Phone: (303) 420-1848
January 11, 2007

To: Local Chairpersons, GO-245

Re: “Travel Time” Understanding

Recently, this office has fielded several inquiries regarding the amount of time an employee has
to relocate and protect service subsequent to exercising a displacement privilege or being
awarded a bid at a location outside their home subdistrict.

To provide a consistent and reasonable time frame for such relocations, the attached
understanding was reached with Labor Relations. With the significant amount of displacements
taking place recently, I encourage you to distribute and share this information with our members
as soon as possible.

Essentially, the attached understanding provides that employees who are awarded a bid on
another subdistrict have 72 hours in which to protect this service. This does not prevent the
employee from marking up early if they so choose.

It also provides that if an employee is afforded a Rule 79 displacement privilege and they can still
hold a position at or within 30 miles of their terminal, and desire to displace outside the
subdistrict, they must notify the crew office of their intent within 48 hours and will subsequently
have 10 days from notification of displacement in which to exercise their displacement.

The portion of this understanding regarding Rule 79 only applies to employees who have been
afforded such a displacement privilege and have sufficient seniority to hold a position in active
service within 30 miles. All other interpretations and/or applications of Rule 79 remain in effect
and are not altered.

Please feel free to contact us if you have any questions regarding this matter.

Fraternally,

R.S. Knutson
General Chairman
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Mr. R.S. Knutson January 11, 2007
General Chairman UTU
8250 West 80 Avenue
The Meadows Centre, Unit 7&8
Arvada, CO 80005
Dear Mr. Knutson:

This is in reference to cur recent discussions regarding employees having sufficient time to relocate subsequent to
exercising their seniority or bidding to anotber location. As related, employees are presently having to contact
gither the crew office or supervisor on an individual basis to secure travel time. In an effort to reduce the amount of
personal contact, and provide a consistent application to this process, I propose the following understanding.

Should an employee be afforded displacement privileges under the provisions of CB&EQ Schedule Rule 79 and still
have sufficient seniority to hold a position in active service within the terminal or within thirty {30) miles of the
reporting point of their previous assignment, but desire to exercise this displacement outside the subdistrict, they
mgey slect one of the two following options:

1. Bxercisc their displacement privilege within 43 howrs of being notified of their displacement.

2. Notify the crew office within 48 hours of theix notification of displacement of their intent to exervise
their seniority outside their cument subdistrict, at which time the employee will have ten (10) days to
complete this displacement. Should an employee elect Option 2, they wili not be allowed 10 exercise
their seniority in their home subdistrict until they have placed outside the subdistrict or they are unable
to hold service outside the subdistrict.

In either Option 1 or 2, an employes will be required to protect service on the assignment immediately upon
exercising their seniority. It is further understood that both the 48-hour and 10-day time periods referenced in these
options will commence st the time the employee is notified of his/her dispiacement or, in the event notification was
received prior to completing their trip, this time will commence upon tying up at their home terminal,

For those employees who are awarded 2 bid assignmont outside their current hore subdisirict, seventy-two (72)
koues will be aliowed in which to protect this assignment. ‘The 72-hour period will coramence upon notification of
being the successful bidder or, in the event notification was received prior to completing their trip, this time will
commence upon tying up at their home terminal. This does not restrict the employee from marking up sconer if
he/she so chooses.

The foregoing is not intended to change or modify existing rules unless otherwise stated, nor does it contemplate
restricting an employee’s full 30-day displacement privilege if he/she is displaced and can no Ionger hold a position
in active service within the terminal or within 30 miles of the reporting point of their previous assignment. If this
accurately reflects our understanding, please signify your corcurrence in the space provided below.

Sincerely, AGREED:

M.
R.S. Knutson
General Chairman UTU




